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ABSTRACT

The Canadian Charter of Rights and Freedoms,
passed in 1982, despite its silence on indus-
trial relations, has become pivotal in many
situations and disputes relating to employer-
employee relationships. The author analyzes
the recent developments and explains the
impact of the court cases on jndustrial rela-
tions. The author’s hypothesis is that, espe-
cially with regard to the provisions dealing
with "freedom of association” and “freedom of
expression”, the Canadian Charter has bgen
interpreted narrowly and that the Capadlan
courts are not prepared to sta?e. without
: specific provisions in the Canadian Charter .
i of Rights and Freedoms or the Canadian Const-
jtution, that the right gf collective
bargaining or the right to strike should be
enshrined as fundmental, consitutionally gua-
ranteed rights.The author also makes some
international comparisons and concludes thgt
the preference of the Qanadian courts, 112
keeping with industrial jurisprudence deve o_
ped in countries where constitutionally ipii .
tected rights are enacped, is “far gtK sg
preference to corporate interests ovgr %he
of labour, particulariytorg;:izzgai: o::;ders
e is of interes o
:ﬁtiZi how entrenched and constitutiongiii
protected fundamentat i:ig:;:da_ a:id LD
trued by the courts as
:g:: of difiiculties gnd compllcattggzitzig
likely to arise where 1n_a‘written e
jon, of a very recent origin, no mzollective
made of industrial relations oOr by oy pm
bargaining; nevertheless the gonzme o
rovisions of general nature ec . o
4 d are relied upon Q
able to, an P e cinal
solutions to different typl g7
labour conflicts in, indusria aw.

- INTRODUCTION -
k. As Mr. justice Jackson J.

1]

of the U.S. Supreme Court pointed
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